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Transtorno do Espectro Autista (TEA)

EUA: 2,5% (Xu et al., 2014)
Asia: 3,9% (Qiu et al., 2020)

*Brasil: A prevaléncia tende a ser maior, se considerados os fatores de
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Transtorno do Espectro
Autista (TEA)

Condicao de base neurologica: prejuizos
PERSISTENTES na comunicacao social.

A Cognicao Social e o Autismo.




Transtorno do Espectro Autista (TEA):
a heterogeneidade de apresentacao

Autismo

Espectro Autista

Tracos Autisticos Subclinicos
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O TEA na Vida Adulta

Pr};epoupac;ées originais: medidas assistenciais restritas ao periodo da
infancia.

Principal desafio: aquisicGo da autonomia plena.




Empregabilidade
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Rethinking graduate employability: the role of capital, individual
attributes and context
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ABSTRACT

Graduate employability has become a key driver for universities in
Australia and the UK. In response to increasing pressure from
governments and employer groups, universities have adopted a range
of generic skill-based learning outcomes which, when embedded into
degree programs, are expected to increase graduate employability and
therefore improve graduate employment outcomes. In addition, many
universities are now including internships, work placements and
international study in their programmes with the aim of enhancing
graduate employment prospects. This somewhat instrumental approach
to graduate employability does not, however, take into account other
critical factors. Drawing on the broader employability literature, this
article develops a framework that incorporates six key dimensions -
human capital, social capital, individual attributes, individual behaviours,
perceived employability and labour market factors - to help explore and
explain the concept of graduate employability.
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Laranjeiro et al., 2020
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Estudos revelam que uma das principais causas das elevadas taxas de
desemprego entre as pessoas com o autismo € que uma grande
parcela de individuos com o autismo luta para causar uma boa
impressao em entrevistas de emprego.

Um estudo americano mostrou que apenas 60% de 18.000 individuos
com o autismo que tiveram a oportunidade de estar em programas
preparatorios conseguiram um emprego.

Solomon, C. 2020. Autism and employment: Implications for employers and adults with ASD. Journal of Autism and Developmental Disorders 50 (11): 4209-4217.10.1007/s10803-020-04537-w. 10.1007/s10803-020-04537-w



Programas de Treinamento Especializados

Garantia dos Direitos - Legislacao:

As evidéncias dao suporte a necessidade de
considerarmos critérios distintos de ingresso ao
mercado de trabalho.




“A verdadeira medida de qualquer sociedade pode ser
encontrada em como ela trata seus membros mais vulneraveis.”
— Mahatma Gandhi.
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